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Healthcare policy in a company protects the employees and the employer as well. They are essential because they are used to make fundamental decisions and communicating. Disclosure of the health status of an executive is susceptible to both the public and the individual. The Board of directors plays a critical role in making this decision by weighing specific facts because an executive's health is treated as private information of the company.
Through its Board of directors, many companies have chosen three approaches in regards to health information to the public, namely full disclosure, partial disclosure, and total silence. Through the security law, companies must disclose material information where health falls in as one, but under particular conditions like "present duty threshold."
Over the past, some boards felt it was important letting the public know; they believed that it was a sign of good governance and transparency to the investors, which has created a wide gap in disclosure approaches. There is a risk in voluntary disclosure, though, one can choose to give the information. The sick individual (executive) should provide the Board with sufficient information to analyze and evaluate the company's obligation. At times silence is believed to be the best approach, as more risk is rising from half-truth disclosure.

